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REGULAR MEETING OF THE FLORIN RESOURCE 
 CONSERVATION DISTRICT BOARD OF DIRECTORS  

 

Agenda 
 

Tuesday, March 21, 2023 
 

 6:30 PM 
 
 

Compliance with Government Code Section 54957.5 

 
Public records, including writings related to an agenda item for an open session of a regular meeting of the Florin 
Resources Conservation District that are distributed less than 72 hours before the meeting, are available by email 
request. In addition, such writings may be posted, whenever possible, on the Elk Grove Water District website at 
www.egwd.org. The Board will discuss all items on the agenda and may take action on any item listed as an “Action” 
item.  The Board may discuss items that do not appear on the agenda but will not act on those items unless there is 
a need to take immediate action and the Board determines by a two-thirds (2/3) vote that the need for action arose 
after posting of the agenda. If necessary, the Meeting will be adjourned to Closed Session to discuss items on the 
agenda listed under “Closed Session.” At the conclusion of the Closed Session, the meeting will reconvene to “Open 
Session.” 
 
 

CALL TO ORDER, ROLL CALL AND PLEDGE OF ALLEGIANCE 
 
Public Comment  
This is the opportunity for the public to comment on non-agenda items within the subject matter jurisdiction. Comments 
are limited to three (3) minutes.  

     
        
1. Proclamations and Announcements 

 

Associate Director Comment 
 

Public Comment 
 

 

2. Consent Calendar                    
(Stefani Phillips, Board Secretary and Patrick Lee, Treasurer)  

a. Minutes of Community Advisory Committee Meeting of February 21, 2023 
b. Minutes of Regular Board Meeting of February 21, 2023 
c. Accounts Payable Check History – February 2023 
d. Board and Employee Expense/Reimbursements – February 2023 
e. Active Accounts – February 2023 
f. Bond Covenant Status for FY 2022-23 – February 2023 
g. CASH - Detail Schedule of Investments– February 2023 
h. Consultants Expenses – February 2023 
i. Major Capital Improvement Projects – February 2023 

 

Associate Director Comment 
 

Public Comment 
 

Recommended Action/Information: Approve Florin Resource Conservation District 
Consent Calendar items a – i.   
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AGENDA ITEM No. 2 

FINANCIAL SUMMARY 
 
There is no financial impact associated with this report.   
 
 
Respectfully Submitted, 
    
 

                                                                                     
STEFANI PHILLIPS  
BOARD SECRETARY  
 
And  
 
 
 
PATRICK LEE 
TREASURER 
 
Attachments 



               

MINUTES OF THE COMMUNITY ADVISORY COMMITTEE OF THE FRCD                                          February 21, 2023 

MINUTES OF THE COMMUNITY ADVISORY COMMITTEE MEETING 
OF THE FLORIN RESOURCE CONSERVATION DISTRICT/ 

ELK GROVE WATER DISTRICT 
 

Tuesday, February 21, 2023 
   
Attendance: 
 

Committee Members Present: Robert Blank, Rita Achuff, Mark Freathy, Paul Lindsay, Kimberly 
Martin, Reinold Rau, Robert Stresak, Donald Trethewey, Dwight 
Weathers 

 

Staff Present:             Bruce Kamilos, General Manager; Patrick Lee, Finance Manager; 
Stefani Phillips, Board Secretary; Donella Murillo, Finance 
Supervisor; and Amber Kavert, Human Resources Technician 

 

1. 2024-2028 Water Rate and Connection Fee Study 
General Manager Bruce Kamilos kicked off the meeting. He presented scenario #4 that the Community 
Advisory Committee (CAC) had requested, as well as an additional scenario #5 that staff introduced. 
 
Original scenarios: 
1) No Revenue Adjustment – 0% increase 
2) 4%, 4%, 3%, 2.5%, 2.5% per year  
3) 4%, 4%, 4%, 2.5%, 2.5% per year 
 

Two (2) new scenarios: 
4) 4.5%, 4.5%, 4.5%, 4.5%, 4.5% per year 
5) 4%, 4%, 4%, 4%, 4% per year 
 

The CAC members expressed their thoughts about the scenarios and which one they each preferred. 
 

There was a discussion on the reserves that would build up based on scenario #4. 
 
Overall, the CAC members were supportive of both new scenarios, with the majority willing to select 
scenario #4. 
 

Respectfully submitted, 

Stefani Phillips 
 
Stefani Phillips, Board Secretary 
AK/SP 

 

Adjourn to next Community Advisory Committee Meeting: Wednesday, March 21, 2023.  
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Operating Revenues:

Charges for Services 10,826,407$      

Operating Expenses:

Salaries & Benefits 2,741,134          

Seminars, Conventions and Travel 21,562               

Office & Operational 958,729             

Purchased Water 2,170,333          

Outside Services 544,370             

Equipment Rent, Taxes, and Utilities 381,698             

Total Operating Expenses 6,817,826          

Net Operating Income 4,008,581$        

Annual Interest & Principal Payments

$3,883,204 2,588,803$        (1)

Debt Service Coverage Ratio, YTD Only: 1.55                   

   Required 1.15                   

Notes

1.  Reflects budget divided by number of months year to date. 

     However, first Principal/Interest Payments made in September.

     Projected Annual Budget Coverage Ratio is 1.29                   

As of 02/28/2023

Bond Covenant Status

For Fiscal Year 2022-23
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Consultant Expenses
As of 02/28/2023

Fiscal Retainer Contracts

Description Total Contract

Current 

Month  Paid to date

2022-2023 

FY Budget

Percent of 

year (67%)

JRG Attorneys, LLP Task orders TBD 1,816$    12,231$        

Liebert Cassidy Whitmore Task orders TBD 870$       2,167$          

Total 2,686$    14,398$        145,000$   9.93%

Solutions by BG, Inc. Task orders 792,676 18,389$  174,914$      255,840$   68.37%

 

Major Contracts

Consultant Description Total Contract  Paid to date

2022-2023 

FY Budget

Percent of 

Contract 

Amount

*Earl Consulting PSA 78,000$            -$        75,447$        96.73%

**MFDB Architects PSA 205,270$          -$        202,039$      98.43%

A.P. Thomas  (Construction) PSA 2,554,565$       -$        2,461,128$   96.34%

*Change Order to Amend Contract for an additional $10,000, Issued on 11/14/2021. Change order issued for 

$28,000 on 2/25/22. Original Contract amount was $40,000. 

**Change Order to Amend Contract for an additional $12,770.00. Original Contract amount was $192,500. 2,837,835$       2,738,614$   96.50%
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2024-2028 WATER RATE AND CONNECTION FEE STUDY______________________ 
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AGENDA ITEM No. 4 

balances in other years. Scenario 5 also provides the District with a higher level of 
flexibility to manage required rate increases based on actual inflation, operating 
results and projected budgets. 

 
Staff received direction from the Board to have Raftelis proceed with a cost-of-service 
analysis utilizing a financial plan with the recommended adjustments from scenario 4, 
reflecting a 4.5% revenue adjustment in developing the rate design for calendar years 
2024-2028.  
 
Present Situation 
 
Raftelis has completed the cost-of-service analysis which involves going through the 
Districtôs total cost to operate the water system and functionalizing those costs based on 
whether they are supply and delivery related costs, conservation related costs, extra 
capacity related costs, meter maintenance related costs or customer service-related 
costs. These functionalized costs are then categorized as volumetric or fixed, with supply 
and delivery, conservation and a portion of extra capacity categorized as volumetric and 
meter maintenance, customer service and the remaining portion of extra capacity 
categorized as fixed. These costs are then further allocated to customer classes based 
on customer usage characteristics and meter sizes. 
 
Using this exercise, along with the utilization of American Water Works Association 
(AWWA) hydraulic capacity ratios by meter type and size, Raftelis developed an updated 
water rate structure with recommended volumetric and fixed rates for all customer classes 
and meter sizes. 
 
The presentation by Raftelis (attached) provides details on the process and methodology 
to complete the cost-of-service analysis and water rate design and the recommended 
water rates for calendar years 2024 through 2028. 
 
In addition to the cost of service and water rate design that has been completed, Raftelis 
has also been engaged on the connection/capacity fee study. Capacity fees are one-time 
fees new connection customers pay to buy into the existing water system. The capacity 
fee reimburses the District for assets already in place. The presentation provided by 
Raftelis will also summarize the recommended capacity fees as calculated. 
 
Staff is recommending that the Board consider the rate design as developed and the 
capacity fees as calculated by Raftelis and direct staff to proceed with the issuance of the 
45-day Proposition 218 public hearing notices with an anticipated public hearing to be 
held in June of 2023. 
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Key California Legal And Regulatory 
Requirements

Å Cost-of-Service Requirements
γ Proposition 218 (Article XIIIC and XIIID of California Constitution)
γ Proposition 26 
γ California Government Code 54999 

Å Water Conservation
γ Article X of California Constitution
γ Water Code Section 106 ï Domestic water use prioritized over irrigation
γ SB 606 + AB 1668 ï calculated efficiency and reporting
γ SWRCB self certification of three years adequate supplies and set conservation 
standards equal to their projected supply shortage
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Allocation to Cost Components

SUPPLY / 
BASE 

DELIVERY / 
COSTS

CONSERVATION EXTRA CAPACITY 
(Peaking Costs)

METER 
MAINTENANCE

CUSTOMER 
SERVICE

Water Cost-of-Service

Volumetric Rate ($/hcf) Fixed Charge by Meter Size
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Proposed Water Rate Schedule FYE  2023 FYE  2024 FYE  2025 FYE  2026 FYE  2027 FYE  2028
Proposed Revenue Adjustment N/A COS 4.5% 4.5% 4.5% 4.5%

Monthly Fixed Charges (by Meter Size)
1" $62.37 $61.49 $64.26 $67.16 $70.19 $73.35
1.5" $87.79 $111.92 $116.96 $122.23 $127.74 $133.49
2" $118.29 $172.44 $180.20 $188.31 $196.79 $205.65
3" $189.48 $364.08 $380.47 $397.60 $415.50 $434.20
4" $291.14 $616.23 $643.97 $672.95 $703.24 $734.89
6" $545.33 $1,372.69 $1,434.47 $1,499.03 $1,566.49 $1,636.99
8" $850.36 $1,624.85 $1,697.97 $1,774.38 $1,854.23 $1,937.68
10" $1,206.22 $4,247.24 $4,438.37 $4,638.10 $4,846.82 $5,064.93

Commodity Charges (per CCF)
Residential
Tier 1 (0-30 CCF per Month) $1.96 $2.15 $2.25 $2.36 $2.47 $2.59
Tier 2 (30.01+ CCF per Month) $4.12 $3.19 $3.34 $3.50 $3.66 $3.83

Non-Residential
Uniform $1.83 $2.14 $2.24 $2.35 $2.46 $2.58

Irrigation
Uniform $2.32 $2.97 $3.11 $3.25 $3.40 $3.56

Private Fire Protection Service Monthly Fixed Charges (by Connection Size)
2" $3.08 $3.72 $3.89 $4.07 $4.26 $4.46
3" $8.96 $10.79 $11.28 $11.79 $12.33 $12.89
4" $19.08 $22.99 $24.03 $25.12 $26.26 $27.45
6" $55.43 $66.77 $69.78 $72.93 $76.22 $79.65
8" $118.12 $142.29 $148.70 $155.40 $162.40 $169.71
10" $212.42 $255.89 $267.41 $279.45 $292.03 $305.18
12" $343.10 $413.32 $431.92 $451.36 $471.68 $492.91







Bill Impact: 

30

8% of Rate 

Revenue

7 CCF 24 CCF 75 CCF 210 CCF 555 CCF

Current Monthly Bill $134.53 $173.97 $292.29 $605.49 $1,406.82

Proposed Monthly Bill $193.23 $243.72 $395.19 $796.14 $1,821.98

Difference ($) $58.70 $69.75 $102.90 $190.65 $415.16

Difference (%) 43.6% 40.1% 35.2% 31.5% 29.5%
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Irrigation Monthly Bill Impacts for 2" Meter, 75 ccf 
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Current Monthly Bill Proposed Monthly Bill







FRCD/EGWDôs Capacity Fee

Å One-time charge

Å Applies to all new development requiring water from the system

Å Purpose: Reimburse existing customers for their investment in the system

33



Equity Buy-in
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Value of Existing System  
($)

+                  -
Current 
Asset 
Value

Current 
Reserve 
Balance

Out-
standing 
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Current 
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Equivalent 
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Buy-In Cost 
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AGENDA ITEM No. 5 

March 21, 2023 
 
 

TO:  Chair and Directors of the Florin Resource Conservation District 
 

FROM: Stefani Phillips, Human Resources Administrator 
 

SUBJECT: FLORIN RESOURCE CONSERVATION DISTRICT/ELK GROVE WATER 
DISTRICT 2023 COMPENSATION STUDY  

 
 
RECOMMENDATION 
 

It is recommended that the Florin Resource Conservation District Board of Directors 
accept and file the Florin Resource Conservation District/Elk Grove Water District 2023 
Compensation Study. 
 
 
SUMMARY 
 

The Florin Resource Conservation District/Elk Grove Water District (District) has 
completed a compensation study for all District classifications. The compensation study 
commenced from a goal established by the Districtôs Strategic Plan 2020-2025. The 
Districtôs goal is to be an employer of choice with the objective of providing the employees 
with competitive salaries and benefits.   
 
 
DISCUSSION 
 
Background 
 

In October 2022, the District retained Bryce Consulting (Consultant) to perform the 
Districtôs Compensation Study (Study).   
  
The objectives of the Study were as follows: 
 

• Research and recommend survey parameters including survey agencies and data 
elements.  

• Collect and analyze base salary and benefit data for the survey classifications.  

• Prepare and present a comprehensive report outlining the methodology, results, and 
recommendations. 

 
The Study was performed using 10 agencies recommended by the Consultant and 
supported by the Districtôs Board of Directors (Board).  
 
On February 7, 2023, a board working group (BWG) met to review and discuss the 
Studyôs findings and recommendations. Included in the meeting were Chair Tom Nelson, 
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LABOR MARKET 

Table 1 displays the 10 survey agencies that were recommended for comparison.  All of the agencies 
surveyed participated in the process. 
 

TABLE 1 
SURVEY AGENCIES 

Amador Water Agency 
Carmichael Water District 

Citrus Heights Water District 
City of Folsom 

El Dorado Irrigation District 
Fair Oaks Water District 

Nevada Irrigation District 
Placer County Water Agency 

Sacramento Suburban Water District 
San Juan Water District 

 
SURVEY CLASSES 
Survey classes, as displayed in Table 2, are generally selected utilizing the following criteria: 

  

¶ The survey classifications should have a significant relationship to other classes in their 

occupational group.  This ensures that they will make good reference points in relating and 

establishing salaries for other classes within their occupational group. 

¶ They should be reasonably well known and able to be clearly and concisely described.  This 

enables the employer to more easily communicate with survey employers in establishing 

accurate comparabilities for the survey classes. 

¶ They should be classes for which counterparts can readily be found in other agencies so that 

sufficient compensation data can be gathered. 

With respect to the Engineer series, the Associate Civil was surveyed as most organizations 

require registration as a Professional Engineer; therefore, it is a better benchmark than the 

Associate Engineer level.  
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TABLE 5 
SUMMARY OF TOTAL CASH 

Survey Classification FRCD/EGWD 
Maximum Total Cash 

Labor Market 60th 
percentile 

% FRCD/EGWD IS 
Above or Below 

Labor Market 60th 
percentile 

Administrative Assistant II $5,714 $6,273 -9.79% 

Associate Civil Engineer $11,317 $11,521 -1.80% 

Engineering Technician II $7,660 $7,953 -3.81% 

Finance Manager $14,444 $16,518 -14.36% 

Finance Supervisor $11,882 Insuff Data --- 

General Manager $17,784 $21,107 -18.68% 

Human Resources Administrator $11,598 $11,264 2.88% 

Human Resources Technician $7,476 $7,677 -2.69% 

Program Manager $11,317 $9,521 15.87% 

Senior Utility Billing Specialist $8,245 $6,737 18.29% 

Utility Billing Specialist III $6,458 $6,144 4.87% 

Water Distribution Operator II $7,294 $7,386 -1.26% 

Water Distribution Operator III $8,245 $7,585 8.01% 

Water Distribution Supervisor $9,087 $10,042 -10.51% 

Water Treatment Operator II $7,294 $7,225 0.95% 

Water Treatment Operator III $8,245 $8,084 1.95% 

Water Treatment Supervisor $9,087 Insuff Data --- 

 

TOTAL COMPENSATION SURVEY RESULTS 

Total compensation represents the elements included in total cash plus the agenciesΩ contribution 

towards a cafeteria plan, health, dental, vision, life insurance, long-term disability, retiree health savings 

plan, Social Security, minus the employersΩ share of retirement paid by the employee. Table 6 displays 

how the District compares to the labor market with respect to total compensation. The following data is 

presented: 

 

¶ Title of the 5ƛǎǘǊƛŎǘΩǎ classification 

¶ The 5ƛǎǘǊƛŎǘΩǎ current total compensation for each classification 

¶ The 60th percentile of the labor market for total compensation 

¶ Percentage the DistricǘΩǎ total compensation is above or below the 60th percentile of the labor 

market 
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RETIREMENT PRACTICES – APPENDIX B - TABLE 2 

The District has a CalPERS retirement plan with a benefit of 2% @ 55 and a formula of Highest Three-Year 

Average for Classic tier employees.  Employees pay 6% of the employee share of retirement.  

 

Of the responding agencies, all have a CalPERS retirement plan. Seven agencies have a benefit of 2% @ 55; 

one has a benefit of 2.7% @ 55; one has a benefit of 2% @ 60; and one has a benefit of 3% @ 60. Seven 

have a formula of Highest 3 Year Average and three have a formula of Single Highest Year. All of the 

agencies require the employee to pay a portion or all of the employeeΩs share of retirement.  

 

EDUCATION/CERTIFICATION PAY – APPENDIX B TABLE 3 

The District does not provide education or certification pay.  Six of the survey agencies provide 

certification and/or education pay with the amount varying by classification. The details are provided in 

Table 3 of Appendix B. 

 

LEAVE BENEFITS – APPENDIX B – TABLES 4 - 5 

The District offers 40 hours of vacation leave at year 1; 80 hours at year 2; 120 hours at year 5; 160 hours 

at year 10; 200 hours at year 15; and 208 hours at year 20.  The District provides 12 days of Paid Time Off 

with a maximum accrual of 320 hours, recognizes 12 holidays, and provides 80 hours of administrative 

leave for exempt classifications.  

 

Two of the survey agencies have annual leave whereby vacation and sick leave are combined. Of those 

with separate leave banks, the labor market average is 88 - 93 hours at year 1, depending on bargaining 

unit; 90 - 95 hours at year 2; 114 hours at year 5; 142 hours at year 10; 168 hours at year 15; and 187 ς 

192 hours at year 20. The majority of the survey agencies provide 12 days of sick leave with six providing 

an unlimited accrual. The labor market average for holidays is 12, with all agencies providing 

administrative/management leave with the amounts ranging from 40 ς 104 hours, depending on 

classification.  

 

RETIREE HEALTH BENEFITS – APPENDIX B – TABLE 6 

The District does not contribute to a retiree health savings account but does contribute to post 

employment retiree health benefits with 100% of the cost paid by the District with 15 years of service.  

 

Two of the agencies contribute to a retiree health savings account ranging $25 per pay period to $200 per 

month. Six agencies contribute to post employment retiree health benefits ranging from the PEMCHA 

minimum to 100%, depending on years of service. 

 

 

 











Appendix A Florin Resource Conservation District/Elk Grove Water District

Total Compensation Study 

1/2023

Survey Classification

Elk Grove Water 

District Maximum 

Base Salary

Labor Market 60th 

Percentile Base Salary

% Elk Grove Water 

District Is Above or 

Below Labor Market 

60th Percentile

Elk Grove Water 

District Total Cash

Labor Market 60th 

Percentile Total 

Cash

% Elk Grove Water 

District Is Above 

or Below Labor 

Market 60th 

Percentile

Elk Grove Water 

District Total 

Compensation

Labor Market 60th 

Percentile Total 

Compensation

% Elk Grove Water 

District Is Above 

or Below Labor 

Market 60th 

Percentile Comparability

Administrative Assistant II $5,521 $6,159 -11.56% $5,714 $6,273 -9.79% $8,478 $8,866 -4.57% 5

Associate Civil Engineer $10,934 $11,361 -3.90% $11,317 $11,521 -1.80% $14,176 $14,705 -3.73% 7

Engineering Technician II $7,401 $7,953 -7.45% $7,660 $7,953 -3.81% $10,463 $11,484 -9.75% 6

Finance Manager $13,955 $16,244 -16.40% $14,444 $16,518 -14.36% $17,347 $20,520 -18.29% 9

Finance Supervisor $11,480 Insuff Data --- $11,882 Insuff Data --- $14,749 Insuff Data --- 1

General Manager $17,183 $20,493 -19.26% $17,784 $21,107 -18.68% $20,735 $24,250 -16.95% 9

Human Resources Administrator $11,206 $11,198 0.07% $11,598 $11,264 2.88% $14,462 $14,380 0.57% 5

Human Resources Technician $7,223 $7,455 -3.21% $7,476 $7,677 -2.69% $10,275 $10,444 -1.64% 5

Program Manager $10,934 $9,431 13.74% $11,317 $9,521 15.87% $14,176 $12,773 9.90% 6

Senior Utility Billing Specialist $7,966 $6,489 18.54% $8,245 $6,737 18.29% $11,060 $9,408 14.94% 7

Utility Billing Specialist III $6,240 $5,993 3.96% $6,458 $6,144 4.87% $9,238 $8,883 3.83% 9

Water Distribution Operator II $7,048 $7,048 -0.01% $7,294 $7,386 -1.26% $10,090 $10,084 0.06% 10

Water Distribution Operator III $7,966 $7,446 6.53% $8,245 $7,585 8.01% $11,060 $11,083 -0.21% 4

Water Distribution Supervisor $8,779 $9,761 -11.18% $9,087 $10,042 -10.51% $11,915 $13,155 -10.41% 8

Water Treatment Operator II $7,048 $6,859 2.67% $7,294 $7,225 0.95% $10,090 $9,856 2.32% 7

Water Treatment Operator III $7,966 $7,812 1.94% $8,245 $8,084 1.95% $11,060 $10,841 1.98% 7

Water Treatment Supervisor $8,779 Insuff Data --- $9,087 Insuff Data --- $11,915 Insuff Data --- 2

Average -1.70% Average -0.67% Average -2.13%

60th Percentile

Base Salary Total Cash Total Compensation

Page 1 of 1











Appendix A Florin Resource Conservation District/Elk Grove Water District

Total Compensation Study 

1/2023
New Hires, Classic Members

Agency Classification

Minimum Base 

Salary

Maximum 

Base Salary

Employee's Portion 

of Retirement Paid 

by the Employer 

(%)

Employee's 

Portion of 

Retirement Paid 

by the Employer 

($)

Deferred 

Compensation

Longevity pay at 

10 Years

Certification/ 

Education Pay

Certification/ 

Education Pay 

Notes Total Cash Cafeteria Plan

Health (Most 

Expensive 

Plan) Dental Vision Life Insurance LTD Insurance RHSA

Social Security 

and/or 

Medicare Total Comp

Employer's 

Portion of 

Retirement 

Paid by the 

Employee (%)

Employer's 

Portion of 

Retirement 

Paid by the 

Employee ($)

Total 

Compensation 

minus ER portion 

of retirement paid 

by EE Comments

Florin Resource Conservation 

District/Elk Grove Water District Engineering Technician II $6,088 $7,401 1% $74 $0 $185 $0 $7,660 $0 $2,500 $128 $23 $44 $0 $0 $107 $10,463 0% $0 $10,463

Amador Water Agency No Comparable Class

Carmichael Water District No Comparable Class

Citrus Heights Water District Engineering/GIS Specialist $6,844 $9,240 0% $0 $277 $0 $0 $9,517 $0 $2,674 $149 $25 $15 $46 $0 $707 $13,133 0% $0 $13,133

City of Folsom Engineering Technician II $5,739 $7,270 0% $0 $100 $182 $300 $300 max $7,852 $0 $1,695 $113 $19 $9 $26 $50 $556 $10,320 0% $0 $10,320

El Dorado Irrigation District Engineering Technician II $5,982 $7,271 0% $0 $0 $0 $0 $7,271 $0 $2,156 $131 $15 $13 $0 $0 $556 $10,143 0% $0 $10,143

Fair Oaks Water District No Comparable Class

Nevada Irrigation District Engineering Technician II $5,902 $7,177 0% $0 $0 $0 $0 $7,177 $0 $2,103 $123 $16 $65 $6 $0 $104 $9,594 0% $0 $9,594

Placer County Water Agency Engineering Technician II $6,786 $8,660 0% $0 $0 $217 $0 $8,877 $0 $2,178 $58 $18 $24 $22 $0 $663 $11,838 0% $0 $11,838

Sacramento Suburban Water 

District No Comparable Class

San Juan Water District Engineering Technician II $6,628 $7,953 0% $0 $0 $0 $0 $7,953 $0 $2,692 $149 $19 $27 $37 $0 $608 $11,484 0% $0 $11,484

$7,612 $7,902 $10,902

-2.84% -3.16% -4.19%

$7,953 $7,953 $11,484

-7.45% -3.81% -9.75%

$8,041 $8,068 $11,528

-8.64% -5.32% -10.17%

$7,928 $8,108 $11,086

-7.12% -5.84% -5.94%

6

Data effective as of 1/2023

EID- 5% COLA included for January 1

NID- 2% COLA included for January

PCWA- 5% COLA included for January

%  Florin Resource Conservation District/Elk Grove Water District is Above or Below Median

Labor Market Median

# Of Comparable Matches

Labor Market Mean

% Florin Resource Conservation District/Elk Grove Water District is Above or Below Mean

60th Percentile

% Florin Resource Conservation District/Elk Grove Water District is Above or Below the 60th Percentile

62.5th Percentile

% Florin Resource Conservation District/Elk Grove Water District is Above or Below the 62.5th Percentile
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Appendix A Florin Resource Conservation District/Elk Grove Water District

Total Compensation Study 

1/2023
New Hires, Classic Members

Agency Classification

Minimum Base 

Salary

Maximum 

Base Salary

Employee's Portion 

of Retirement Paid 

by the Employer 

(%)

Employee's 

Portion of 

Retirement Paid 

by the Employer 

($)

Deferred 

Compensation

Longevity pay at 

10 Years

Certification/ 

Education Pay

Certification/ 

Education Pay 

Notes Total Cash Cafeteria Plan

Health (Most 

Expensive 

Plan) Dental Vision Life Insurance LTD Insurance RHSA

Social Security 

and/or 

Medicare Total Comp

Employer's 

Portion of 

Retirement 

Paid by the 

Employee (%)

Employer's 

Portion of 

Retirement 

Paid by the 

Employee ($)

Total 

Compensation 

minus ER portion 

of retirement paid 

by EE Comments

Florin Resource Conservation 

District/Elk Grove Water District Water Treatment Operator II $5,800 $7,048 1% $70 $0 $176 $0 $7,294 $0 $2,500 $128 $23 $42 $0 $0 $102 $10,090 0% $0 $10,090 T2; D2

Amador Water Agency Plant Operator II $5,389 $6,737 0% $0 $83 $0 $0 $6,820 $0 $1,643 $123 $24 $4 $18 $200 $515 $9,348 0% $0 $9,348 T2; D2

Carmichael Water District Treatment Operator 2 $5,795 $6,550 0% $0 $0 $0 $173 $1/hour for T5 $6,723 $0 $2,311 $115 $29 $39 $15 $0 $501 $9,734 0% $0 $9,734 T2; T3 within 24 months; D1

Citrus Heights Water District No Comparable Class

City of Folsom Water Treatment Plant Operator II $5,466 $6,924 0% $0 $100 $173 $300 $300 max $7,497 $0 $1,695 $113 $19 $9 $25 $50 $530 $9,938 0% $0 $9,938 T2   

El Dorado Irrigation District Water Treatment Plant Operator II $6,167 $7,495 0% $0 $0 $0 $0 $7,495 $0 $2,156 $131 $15 $13 $0 $0 $573 $10,385 0% $0 $10,385 T2; D1 

Fair Oaks Water District No Comparable Class

Nevada Irrigation District Water Treatment Operator II $5,566 $6,763 0% $0 $0 $0 $0 $6,763 $0 $2,103 $123 $16 $62 $6 $0 $98 $9,171 0% $0 $9,171 T2   

Placer County Water Agency Treatment Plant Operator Trainee II $4,823 $6,154 0% $0 $0 $154 $0 $6,308 $0 $2,178 $58 $18 $17 $16 $0 $471 $9,065 0% $0 $9,065 T2 

Sacramento Suburban Water 

District No Comparable Class

San Juan Water District Water Treatment Plant Operator II $6,562 $7,875 0% $0 $0 $0 $0 $7,875 $0 $2,692 $149 $19 $26 $37 $0 $602 $11,399 0% $0 $11,399 T2

$6,763 $6,820 $9,734

4.05% 6.50% 3.54%

$6,859 $7,225 $9,856

2.67% 0.95% 2.32%

$6,884 $7,326 $9,887

2.33% -0.44% 2.02%

$6,928 $7,069 $9,863

1.70% 3.10% 2.26%

7

Data effective as of 1/2023

EID- 5% COLA included for January 1

PCWA- 5% COLA included for January

NID- 2% COLA included for January

# Of Comparable Matches

Labor Market Median

% Florin Resource Conservation District/Elk Grove Water District is Above or Below Mean

Labor Market Mean

%  Florin Resource Conservation District/Elk Grove Water District is Above or Below Median

60th Percentile

% Florin Resource Conservation District/Elk Grove Water District is Above or Below the 60th Percentile

62.5th Percentile

% Florin Resource Conservation District/Elk Grove Water District is Above or Below the 62.5th Percentile
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APPENDIX B - TABLE 11 
COLA/Salary Range Increase Information 

Survey Agency Index Used for COLAs Last COLA/Salary Range Increase 
Date/Amount 

Next COLA/Salary Range Increase 
Date/Amount 

Florin Resource 
Conservation 

District/Elk Grove 
Water District 

Cost of living adjustments (COLA) may be 
made annually at the determination and 
discretion of the Board of Directors. The 

COLA is generally based on the average of 
the All Cities CPI ς U, Western CPI ς U, and 

San Francisco CPI-U. 
COLAs shall be used in computing all salary 

related costs and shall be effective on a 
date designated by the Board of Directors. 

 

7/2022-7.2% 7/2023-TBD 

Amador Water Agency May CPI for West Region ς Min 3% - Max 6% 
 
 

7/2022-6% 7/2023- Should the CPI be below 3%, 
all represented members shall 

receive a 3% COLA. Should the CPI be 
above 6%, all represented members 
shall receive a 6% COLA. Should the 

CPI fall between 3% and 6%, all 
represented members shall receive a 

COLA equal to the CPI. 

Carmichael Water 
District 

Annual Cost of Living Adjustment based on 
ǘƘŜ /ƻƴǎǳƳŜǊ tǊƛŎŜ LƴŘŜȄ ό/tLύ ƻŦ ²Ŝǎǘ ά!έ 

category from previous year 

All 
7/2022- amounts varied based on 

compensation study 

Unrepresented/AFSCME 
7/2023-1% to 5% 

 
General Manager 

1/2023-Amount TBD (unknown at 
time of data collection) 

Citrus Heights Water 
District 

CPI-U, West Region 1/2023-4.8% (Included) None Scheduled 

City of Folsom Data Not Available FMMG 
1/2022-2.25% 

 

FMMG 
TBD- MOU expires 12/2022- still in 

negotiations as of 1/2023 
 

1 Salary data effective as of January 2023; all known increases included in datasheets 
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APPENDIX B - TABLE 11 
COLA/Salary Range Increase Information 

Survey Agency Index Used for COLAs Last COLA/Salary Range Increase 
Date/Amount 

Next COLA/Salary Range Increase 
Date/Amount 

increases based on study 
 
 

mid year COLA at December Board 
Meeting 

 
General Manager 

May/June of 2024- TBD by Board 
  











































Appendix C Florin Resource Conservation District/Elk Grove Water Water District

Salary Recommendations

Survey Classification

EGWD 

Maximum 

Base Salary 

(Monthly)

EGWD 

Maximum 

Base Salary 

(Annual)

EGWD Total 

Compensatio

n

Labor Market 

60th Percentile 

Total 

Compensation

% EGWD Is 

Above or 

Below Labor 

Market 

Adjusted 

Labor 

Market 

(60th) Annual

Recommended 

Range

Recommended 

Monthly Max 

(annual)

Recommended 

Monthly Max 

(monthly)

$ 

Difference % Difference Rationale

General Manager $17,183 $206,193 $20,735 $24,250 -16.95% $20,532 $246,384 95 $247,416 $20,618 $3,435 19.99% Market

Senior Civil Engineer $12,655 $151,861 --- --- --- --- --- 77 $159,474 $13,289 $634 5.01% 15% above Associate Civil Engineer (supervises)

Associate Civil Engineer $10,934 $131,206 $14,176 $14,705 -3.73% $11,437 $137,244 71 $137,758 $11,480 $546 4.99% Market

Associate Engineer $8,996 $107,952 --- --- --- --- --- 65 $118,976 $9,915 $919 10.21%

15% below Associate Civil Engineer (additional 5% 

is to recognize it does not require a PE)

Engineering Technician III $8,568 $102,814 --- --- --- --- --- 63 $113,318 $9,443 $875 10.22% 10% above Engineering Technician II

Engineering Technician II $7,401 $88,816 $10,463 $11,484 -9.75% $8,368 $100,416 59 $102,814 $8,568 $1,167 15.76% Market

Engineering Technician I $7,223 $86,674 --- --- --- --- --- 55 $93,246 $7,771 $548 7.58% 10% below Engineering Technician II

Finance Manager $13,955 $167,461 $17,347 $20,520 -18.29% $16,979 $203,748 88 $208,603 $17,384 $3,429 24.57% Market

Finance Supervisor $11,480 $137,758 $14,749 Insuff Data --- ID --- 70 $134,472 $11,206 -$274 -2.39% Same as Human Resources Administrator

Senior Utility Billing Specialist $7,966 $95,597 $11,060 $9,408 14.94% $6,401 $76,812 48 $78,645 $6,554 -$1,413 -17.73%

10% above Utility Billing Specialist III (this is also 

market)

Utility Billing Specialist III $6,240 $74,880 $9,238 $8,883 3.83% $5,904 $70,848 44 $71,323 $5,944 -$296 -4.75% Market

Utility Billing Specialist II $5,008 $60,091 --- --- --- --- --- 40 $64,688 $5,391 $383 7.65% 10% below Utility Billing Specialist III

Utility Billing Specialist I $4,326 $51,917 --- --- --- --- --- 36 $58,656 $4,888 $562 12.98% 10% below Utility Billing Specialist II

Human Resources Administrator $11,206 $134,472 $14,462 $14,380 0.57% $11,128 $133,536 70 $134,472 $11,206 $0 0.00% Market

Human Resources Technician $7,223 $86,674 $10,275 $10,444 -1.64% $7,383 $86,674 52 $86,674 $7,223 $0 0.00% Market

Administrative Assistant II $5,521 $66,248 $8,478 $8,866 -4.57% $5,887 $70,644 44 $71,323 $5,944 $423 7.66% Market

Administrative Assistant I $4,770 $57,242 --- --- --- --- --- 40 $64,688 $5,391 $621 13.01% 10% below Administrative Assistant II

Program Manager $10,934 $131,206 $14,176 $12,773 9.90% $9,597 $115,164 64 $116,168 $9,681 -$1,253 -11.46% Market

Water Distribution Supervisor $8,779 $105,352 $11,915 $13,155 -10.41% $9,961 $119,532 66 $121,992 $10,166 $1,387 15.79% Market

Water Distribution Operator III $7,966 $95,597 $11,060 $11,083 -0.21% $7,988 $95,856 57 $97,906 $8,159 $192 2.42% Market

Water Distribution Operator II $7,048 $84,573 $10,090 $10,084 0.06% $7,042 $84,573 53 $88,816 $7,401 $354 5.02% 10% below Water Distribution Operator III

Water Distribution Operator I $6,240 $74,880 --- --- --- --- --- 49 $80,538 $6,712 $472 7.56% 10% below Distribution Operator II

Distribution Operator In Training $5,008 $60,091 --- --- --- --- --- 45 $73,050 $6,087 $1,080 21.56% 10% below Water Distribution Operator I
Page 1 of 2









Policy Type:  Florin Resource Conservation District Board of Directors 
Policy Title:  Legal Services Policy 
Date Adopted: April 21, 2020  
Resolution No: 04.21.20.03 
Date Amended:  
 
 

I. PURPOSE 
The purpose of this policy is to establish the Florin Resource Conservation District 
(District) Board of Directors (Board) authority in retaining the District’s General Counsel 
and other legal counsel. This policy also establishes District officers’ authority and 
procedural requirements for retaining outside legal counsel.  
 

II. POLICY  
This policy includes, but is not limited to, services provided by the General Counsel and 
other outside legal counsel such as litigation, investigations, transactions in real estate 
and finance, contract negotiations, and water-related matters. 
 

III. PROCUREMENT 
 

A. The Board shall have the sole authority to retain General Counsel. The General 
Manager and appropriate staff shall be involved with the Board on all aspects 
relating to such appointment, as directed by the Board. 
 
1. The General Counsel shall have such powers and duties as delineated in the 

District Bylaws and as directed by the Board. 
2. Staff shall work directly with the General Counsel in completing his or her 

assigned responsibilities and tasks. 
 

B. General procedures and rules for procuring outside legal counsel are as follows: 
 

1. Procurement of outside legal counsel anticipated to cost $50,000 or less, shall 
be approved by the General Manager. 

2. Procurement of outside legal counsel anticipated to cost more than $50,000 
shall be authorized by the Board.  
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Latest Well Sounding
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Latest Sand Tester Results:
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Sample Date Sample Class Sample Name Collection Occurrence

2/7/2023 Distribution System Bacteriological Week

2/14/2023 Distribution System Bacteriological Week

2/21/2023 Distribution System Bacteriological Week

Sample Date Sample Class Sample Name Collection Occurrence

2/7/2023 Distribution System Bacteriological Week

2/14/2023 Distribution System Bacteriological Week

2/21/2023 Distribution System Bacteriological Week

Sample Date Sample Class Sample Name Collection Occurrence

2/7/2023 Distribution System Bacteriological Week

2/14/2023 Distribution System Bacteriological Week

2/21/2023 Distribution System Bacteriological Week

Sample Date Sample Class Sample Name Collection Occurrence

2/7/2023 Distribution System Bacteriological Week

2/14/2023 Distribution System Bacteriological Week

2/21/2023 Distribution System Bacteriological Week

Sample Date Sample Class Sample Name Collection Occurrence

Sample Date Sample Class Sample Name Collection Occurrence

2/7/2023 Distribution System Bacteriological Week

2/14/2023 Distribution System Bacteriological Week

2/21/2023 Distribution System Bacteriological Week

2/7/2023 Distribution System Fluoride Monthly

Sampling Point: 04 - 10122 Glacier Point

Sampling Point: 05 - 9230 Amsden Ct.

Sampling Point: 06 - 9227 Rancho Dr.

Sampling Point: 07 - Al Gates Park Mainline Dr. 

Sampling Point:  - Williamson Well 8 Raw Water

Sampling Point: 09 - 9436 Hollow Springs Wy.



Sample Date Sample Class Sample Name Collection Occurrence

Quarterly

Sample Date Sample Class Sample Name Collection Occurrence

2/7/2023 Distribution System Bacteriological Week

2/14/2023 Distribution System Bacteriological Week

2/21/2023 Distribution System Bacteriological Week

Sample Date Sample Class Sample Name Collection Occurrence

2/7/2023 Distribution System Bacteriological Week

2/14/2023 Distribution System Bacteriological Week

2/21/2023 Distribution System Bacteriological Week

Sample Date Sample Class Sample Name Collection Occurrence

2/7/2023 Distribution System Bacteriological Week

2/14/2023 Distribution System Bacteriological Week

2/21/2023 Distribution System Bacteriological Week

Sample Date Sample Class Sample Name Collection Occurrence

2/7/2023 Distribution System Bacteriological Week

2/14/2023 Distribution System Bacteriological Week

2/21/2023 Distribution System Bacteriological Week

Sample Date Sample Class Sample Name Collection Occurrence

Sampling Point:  Dino Well 11D - Raw Water

Sampling Point:   Polhemus Well 9 Raw Water

Sampling Point: 09 - 8417 Blackman Wy.

Sampling Point: 10 - 9373 Oreo Ranch Cir.

Sampling Point: 11 - 9907 Kapalua Ln.

Sampling Point: 12-9205 Meadow Grove Dr.





Colors Monthly Total Yearly Total

Black = Scheduled 49 139

Green = Unscheduled 4 6

Red = Incomplete Sample 0







ilorin ARLD•sEoP::::::71 ",trisO:rv taHtiFon District 

March 6, 2023 

State Water Resources Control Board 
Division of Drinking Water 
1001 I Street 
13th Floor 
Sacramento, CA. 95814 

MONTHLY SUMMARY OF DISTRIBUTION SYSTEM COLIFORM MONITORING 

Enclosed is the Monthly Summary of Distribution System Coliform Monitoring report from 
Elk Grove Water District for February 2023. 

If you have any further questions, you may contact me at 916-585-9386. 

STEVE SHAW 
WATER TREATMENT SUPERVISOR 

9257 Elk Grove Blvd. Elk Grove, CA 95624 (916) 685-3556 Fax (916) 685-5376 


























